August 17, 2022
Mr. David Zaslav
Warner Bros. Discovery, Inc.
230 Park Avenue South
New York City, NY 10003
Dear Mr. Zaslav:
I write today to inquire about your decision to advertise Warner Bros. Discovery’s
(WBD) coverage of abortion procedure and travel expenses rather than the company’s paid
family leave policy after the Supreme Court’s decision in Dobbs v. Jackson Women’s Health
Organization. While I support businesses’ efforts to support women through their benefit
policies, it is troubling that your company is seemingly pressuring women to take advantage of
abortion coverage rather than WBD’s paid family leave policy.
On June 24, 2022, the day the Dobbs decision was released, a WBD spokesperson said
that WBD “immediately expanded … [its] healthcare benefits options to cover transportation
expenses for employees and their covered family members who need to travel to access abortion
and reproductive care.” 1 There was no reminder about the paid family leave policies in place or
emphasis that the company supported women who choose to carry their pregnancies to term and
raise their children.
Women have historically faced discrimination for being pregnant due to the number of
days women will be absent from the workforce due to the birth and care of their children. The
Pregnancy Discrimination Act forbids discrimination based on pregnancy related to any aspect of
employment, including hiring, firing, pay, job assignments, promotions, layoffs, training, and
benefits. 2 Though illegal, there are many ways in which companies discourage women from
carrying pregnancies to term, such as discouraging taking additional time off, making it
impossible to get their shifts covered, or taking women off more prominent projects. 3
During this time of historically high 9.1 percent inflation, skyrocketing gas prices, and
baby formula shortages, it is imperative that women feel they are supported in their decision to
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balance their family with their work. 4 They should not feel coerced into seeking an abortion
instead of taking time off to have their child, especially since women are already having fewer
children than they want. 5 In order to better understand your company’s decision to emphasize
abortion coverage over paid family leave, please provide a staff level briefing no later than
August 24, 2022.
Sincerely,

______________________________
Michael Cloud
Ranking Member
Subcommittee on Economic and Consumer Policy
cc: The Honorable Raja Krishnamoorthi, Chairman
Subcommittee on Economic and Consumer Policy
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